Disability Discrimination Act (DDA) and The Christian School (Takeley) 
It is the aim of the school to make reasonable adjustments to meet the statutory requirements of the DDA.

The School’s aim in making reasonable adjustments will be that disabled pupils admitted to the school are participating fully in school life:

· In the classroom 

· In the 'school curriculum' 

· At breaks, lunchtime and beyond the school day 

And intends that:

· Disabled pupils feel part of the life of the school 

· Disabled pupils are included by their peers in all parts of school life 

· Parents feel their disabled child is part of the life of the school 

· Staff feel confident working with disabled pupils 

In order to do this the school will make adjustments that:
· Act to prevent disabled pupils being placed at a substantial disadvantage 

· Are aimed at all disabled pupils 

· Are anticipatory 

When deciding if a reasonable adjustment is necessary to avoid placing disabled pupils at a substantial disadvantage, the school will consider the potential impact on disabled pupils in terms of:

· Time and effort 

· Inconvenience 

· Indignity or discomfort 

· Loss of opportunity 

· Diminished progress 
The school will plan to make reasonable adjustments for disabled pupils at different levels of school life:

· For the individual disabled pupil 

· In its practices and procedures 

· In its policies 

It is understood that to make reasonable adjustments the school will need to:

· Plan ahead

· Identify potential barriers 

· Work collaboratively with disabled pupils, their parents and others 

· Identify practical solutions through a problem solving approach 

· Ensure that staff have the necessary skills 

· Monitor the effects of adjustments on a pupil's progress 

The Schools will seek to include in evaluating reasonable adjustments:

· The Trustees 

· The Head teacher 

· The SENCO
· Teachers and all other staff

· The Parents

· The Child 

In deciding what is reasonable the Code of practice says that some of the following factors might be taken into account when considering what is reasonable:

· how effective any steps would be in overcoming the difficulty that disabled people face in accessing the services 

· how practicable it would be for the service provider to take these steps 

· how disruptive taking the steps would be 

· the financial and other costs of making the adjustment 

· the extent of the service provider’s financial and other resources 

· the amount of any resources already spent on making adjustments 

· the availability of financial or other assistance.

The school will be guided by this.
http://www.teachernet.gov.uk/wholeschool/sen/disabilityandthedda/Makingreasonableadjustmentsfordisabledpupils/
Disability Discrimination Act 1995 Part 4 Code of Practice for Schools Appendix 1 details the meaning of disability. 
The school will consult this document for guidance.
The general approach to be taken by the School, when considering the Disability Discrimination Act and its interaction with other legislation and duties, is detailed in the code of practice and endorsed by the school.
(http://www.standards.dfes.gov.uk/eyfs/resources/downloads/2008_220_schoolscop2.pdf)

With respect to the Data Protection Act 1998 the school will:

· ask permission to pass on information necessary for making reasonable adjustments;

· alert pupils and parents to the use that will be made of information when asking them to disclose disability on application, enrolment or examination forms;

· ensure appropriate procedures are in place to keep sensitive and other personal information confidential.

· Should a request for confidentiality under the Disability Discrimination Act be made, information may not, from that point, be passed on for the purposes of making reasonable adjustments.

With respect to the Health and Safety at Work Act 1974 and related regulations the school will undertake a risk assessment to set out any risks to staff and others, including pupils and users of services, and what control measures will be taken to reduce those risks. Control measures to reduce risk may include:

· procedures for lifting pupils and equipment

· guidance on visits to pupils in their homes

· appropriate training and guidance for staff

· keeping passageways and means of access and egress clear and hazard-free

· minimising the risk posed by any machinery or hazardous substances (including any stored medicines)

· procedures for the safe disposal of waste and safe practices in first aid

· adequate procedures for monitoring and auditing to ensure that health and safety practices are operating properly.

· provision of personal or intimate care.

The risk assessment process carried out to comply with health and safety legislation may provide an opportunity to consider adjustments required by the Disability Discrimination Act.
With respect to the Fire Precautions Act 1971 and related regulations, the school will ensure adequate warning in the case of fire and the safe egress of people from buildings to a place of safety in the case of a fire. The School does not have to make physical alterations or provide auxiliary aids under Part 4 of the Disability Discrimination Act. However, where possible the school will make provision for disabled people through changes to policies, practices and procedures to ensure that fire regulations are not breached.

The School DDA Plan

1) Views are to be collected annually from pupils, parents and staff by a Parent Advocate, to inform a school vision for disabled pupils and their parents. The School vision will be updated accordingly and presented to the AGM of the Christian School (Takeley) Trust by the Parent Advocate.

2) Data is to be collected through normal data gathering processes about the disabilities of pupils and staff at the school and of potential pupils and staff so that the trustees are fully informed of the school’s position.


3) A risk assessment will be carried out for each pupil with a disability by the SENCO and where there are problems the school body will be made aware of the need for solutions and action plans drawn up to include the trustees, the Headteacher, the staff and the pupils.

4) A record of support networks, specialist advisory support, different sections of the local authority, other agencies, local and national voluntary organizations will be kept and updated regularly by the SENCO and the Parent Advocate.
5) The School DDA plan needs everyone to take the lead in respect of accessibility within their area of responsibility; access to the curriculum is in the hands of the teachers; access to the pastoral life of the school is in the hands of those with pastoral responsibilities; and responsibility for overseeing the plan rests with the Headteacher, SENCO and Parent Advocate reporting to the governing body.
6) THE Headteacher and SENCO will work towards effective use of learning support to be measured against the School’s DDA aims and actively seek training opportunities relative to assessed need
7) The School will look at the School Environment with respect to each disabled pupil and their needs and views and those of their parents will be collated and consulted when opportunities for improvements or alterations are considered.
8) The School will seek to share good practice with The Christian School’s Trust and professional bodies and healthcare organisations as they become apparent.

9) The School will include access considerations;
a) Where curriculum development is planned

b) where building works are planned

c) when ordering books, equipment or materials

10) The outcomes of this process are to be presented as an annual report on Improved Disability Access prepared by the Headteacher in consultation with the SENCO and the Parent Advocate which should detail improved outcomes for disabled pupils at the school and areas for further improvements. 
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